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be taken as a set of principles: system, policy and dynamic; determined that the content of components in-house training
of workers building trades work safety can be: knowledge of basic and special ways of working and professional
training, experience, positive attitudes and effective evaluation; found that the combination of in-house training
methods of building trades workers on safety can be divided into the following groups: obschedidakticheskie methods
of teaching and learning activities, monitoring and incentives; multimedia; industry (instructional and counseling,
training in testing).
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Bcrarbe yTOYHEHO MOHSATHE aaNTalMOHHBIX PECYPCOB BHYTPU(PHUPMEHHOTO 00y4YeHHsT, KaK CHCTEMHOI LIeNocT-
HOCTH BHELIHHX M BHYTPEHHHX PE3ePBOB, 00CCIICYNBAIOIINX TTOBBIIICHHE MPOdecCHOHAIN3MA PAOOTHUKOB U POCT KOH-
KYPEHTOCIIOCOOHOCTH (pUPMBI; BBISIBIICHBI THIIBI 1Al TAIMOHHBIX PECYPCOB BHYTPU(PHUPMEHHOTO 00yUIEHHS: HOPMATHBHO-
TMPAaBOBbIEC, YCTAHABIMBAIOLINE M PEIIAMEHTUPYIOLIHE PABa M FAPAaHTUH pabOTHUKOB HA BHYTpU(UPMEHHOE 00yUeHHe
B 00acTn 0€30MacHOCTH TPY/a; HayYHO-METO{MYECKUE, 00SCIIeUNBAIOIINE PEANTN3alUI0 HAyYHbIX HCCIIEI0BAHMI B 00-
Jacti 6e30MaCHOCTH TPy/Ia B MPOLECCEe MPOSKTUPOBAHMUS M PeaI3allii HHHOBAIMOHHBIX 00pa30BaTebHbIX TIPOrPaMM
Ha 0a3e NpenpusITH; BUPTyallbHO-00pa3oBaTeNbHbIe, 00eCIIeYnBatoNe HHGOPMALIMOHHYIO HOIEPIKKY, TOCTYITHOCTh
JIMCTaHIMOHHBIX 00pa30BaTENbHBIX YCIYT B 00MacTH 0GE30IaCHOCTH TPY/a, a TAK)Ke BO3MOKHOCTb ACHHXPOHHOTO HH-
JIMBUIYaJbHOTO BHYTPH(HUPMEHHOTO 00yYEHHS; HHANBHIYILHO-TUIIONIOTMYECKHE 0COOCHHOCTH JINYHOCTH pabOTHHKA,
CIMOCOOCTBYIOIINE OCO3HAHUIO 00pa30BaTEIbHO-TIPOPECCHOHATBHBIX MOTPEOHOCTEH, POPMUPOBAHHIO U PA3BUTHIO CIIO-
COOHOCTH CO3HATEJBHO UX YAOBIECTBOPUTH B POLIECCE ACATENBHOCTH, BKIIOYAIONINE OUOIOrHYECKUH, COLMANIbHBIN, CO-
MAaTHYECKHil KOMITIOHEHTBI U XapakTep. BhIICHEHB! ()yHKIIMH aIalTAlMOHHBIX PECYPCOB BHYTPH(YHPMEHHOTO 00YUeHHS:
HOpPMATHBHAsl, METOJIOJIOTHYECKasl, METOJINYECKas, KOMMYHUKATUBHAsI, (haCHINTAIMOHHAS.
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The article clarified the concept of adaptive resources in-house training, as the system integrity of external and internal
resources that enhance the professionalism of employees and increase the competitiveness of the firm; identified the types
of adaptive resources in-house training, including: legal, establishing and regulating the rights and guarantees of workers
on in-house training in the field of occupational safety; scientific methods to ensure the implementation of research in
the field of safety in the design and implementation of innovative educational programs on the basis of the enterprises;
virtual-educational, providing information, support remote access to educational services in the field of safety, as well as the
possibility of induction of individual in-house training; individually-typological features of the individual worker, promoting
awareness of the educational and professional needs, the formation and development of the ability to consciously meet them
in the normal course of business, including biological, social, and somatic components of character. Clarified the function of
adaptive resources in-house training: normative, methodological, methodical, communicative, fasilitatsionnaya.

ABMWJINTAIIMOHHO-BOCIHIUTATEJIBHOE ITPOCTPAHCTBO — UMITEPATUB KAYECTBA
OBPA3OBAHUSA B HIKOJIE-UHTEPHATE

Kammna C.I', Yenypbimkun W.I1.2

1 ®I'bOY BIIO «Ka3zaHckuii rocynapCTBEHHBIN apXUTEKTYPHO-CTPOUTENBHBIN yHUBEpCUTET», Kazanb, Poccust
(420043, r. Kasaus, ya. 3eneHas, 1. 1), e-mail: kashina@kgasu.ru
2 CMmorneHcKoe 00IacTHOE TOCYAapCTBEHHOE OI0KETHOE 00pa30BaTeIbHOE YIPEKICHUS AT 00yUJatomuXcs,
BOCIIMTAHHHKOB C OTPaHUYCHHBIMU BO3MOXKHOCTSIMU 3710pOBbsT «I10unHKOBCKas crienaibHas (KOpPeKIMOHHAs )
obmmeobpazoBarenpHas mkona-uaTeprar VII-VIII sugosy», Cmonenck, Poccust (216486, CmoneHnckast 001acTb,
[MounnkoBckuit paiion, aep. [pynku, yin. Hlkonsnast, x. 1/ 1), e-mail: maril971@yandex.ru

B crarbe yTOUHEHO conepkaHUe MOHATHS «aOMIMTanus» Kak IPoIecca COBEPIICHCTBOBAHMUS MOTEHIIMAIBHBIX
BO3MOYKHOCTEH! JINUHOCTH ITOCPEJICTBOM CHCTEMbI COLMAJIBHO-TIEIATOIMYECKUX MEPOIPUATHIA, @ TAK)KE PAacCMOTPEHa
CYIIHOCTB a0MIINTAI[HOHHO-BOCITUTATEIFHOTO IPOCTPAHCTBA KAK MHOT'OMEPHOTO U TOIH(YHKIIMOHAIBHOTO 00pa3oBa-
HHSI, CO3IaHHOTO YCHJIMSMH BCEX CyOBEKTOB MEAAroruyeckoro npouecca (MEIUKOB, ICUXOJIOT0B, TI€1aroroB, JIOrome-
JIOB, POJHTENICH) U CIIOCOOHOTO BBICTYIIUTH MHTETPUPOBAHHBIM yCIOBHEM UX JINYHOCTHOTO Pa3BUTHSL, OJIyYEHHS 00-
pa3oBaHUs IETbMH B COOTBETCTBHHU C UX CIIOCOOHOCTSIMH B LIEIIAX aJANTALMU U BKIIIOYCHUS B OOILIECTBO, B TOM YHC-
JIe — IPUOOPETEeHHs HABBIKOB CaMOOOCITY>KUBAHHMsI, TIOATOTOBKHU K TPYIOBOH JESTEIFHOCTU M CEMEHHOMN JKH3HU. YcTa-
HOBJICHO, YTO 0OeCIiedeHNe KauecTBa 00pa3oBaHuUs IETel B IIKOJIE-MHTEPHATE TOJDKHO OBITH 00YCIOBICHO HAIUYAEM
T hepeHIIMPOBAHHON CETH yUPESXKACHUI HHTEPHATHOTO TUITA M PA3BUTHIMH CHCTEMaMH KaK HHTETPHPOBAHHOTO, TaK
1 MHKJIIO3UBHOTO 00Y4€HUs, YTO FAPAHTHPYET KKI0MY PeOCHKY IIPaBO Ha MOJIy4eHHue 00pa30BaHUs B COOTBETCTBHHU C
COCTOSTHHEM €r0 3/10POBbs M I03HABATEIILHEIMI BO3MOKHOCTSIMH.
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