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BOJICTBEHHBIX, 00pa30BaTeJIbHBIX M HAYYHBIX OPraHU3alUi eIMHON OTPACIeBON HAIIPABICHHOCTH, 00ECIeYHBAOIIEM
KOHKYPEHTOCHOCOOHOCTE (pupMBI. BEIICHEHBI CTPYKTypoOoOpasyronye KOMIOHEHTEl BHYTPAGHPMEHHOTO 00yIeHHS:
NPOEKTHPOBAHKE U pean3alys MHHOBAIIMOHHBIX 00pa30BaTeIbHBIX IPOrpaMM Ha 0ase MpenpHusaTHi Ha OCHOBE Map-
THCHUIIATUBHOTO TIOAXOJA; OpTaHMU3amys HeopMarpHOTO 00ydeHNS, IOApa3yMEBAIOMIETO INPEAOCTaBICHHE 00pa3o-
BaTeJIbHBIX YCIIYT, BHIXOSIIUX 32 paMKH O(QUIMAIBHBIX 00pa30BaTeIbHBIX IPOrPaMM, HO 00eCIeUNBAIOIINX YOBIET-
BOPEHHE MTO3HABATENBHBIX MOTPEOHOCTEHl pabounX M CHEHaINCTOB, HA OCHOBE aHAPAarorHIecKoro ITOAXOMA; BKIIO-
YeHHe HHPOPMAIBHOTO NPO(heCCHOHATBHOTO 00yUYEHYs, TPELyCMaTPUBAIOIIETO YCBOCHNE KOHKPETHBIX 3HAHUH, yMe-
HUI, HABBIKOB, HCXOAS U3 TPEOOBAHUH CIICNNABHOCTH, CTAHAAPTOB KBATH(HUKAIINH, 3aHIMaeMOH JODKHOCTH TN UC-
HOJTHSIEMBIX CITy)KEOHBIX 00S3aHHOCTEH, MOCPEICTBOM BBINOJHEHUS] MHAWBHUIYAIbHOW ITO3HABATEIBHON JEATeIbHO-
CTH B XOJI¢ TOBCETHEBHOTO MPO(eCcCHOHATBHOTO TPY/a, Ha OCHOBE aKMEOJIOTHIECKOTO TOAXO0Aa; (pOpMHUPOBAHHE MPO-
(heccHOHAIBHO YCIEIIHON TMYHOCTH Pa0OUHX M CIICIHAINCTOB, HA OCHOBE JIMYHOCTHO-AESATEIBHOCTHOTO MOIX0/A.

THE NATURE AND CONTENT OF IN-HOUSE TRAINING
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The article reveals the essence of in-house training as a process of improving the quality of training of human
resources, through better interaction among industrial, educational and scientific organizations with a single industry
focus, to ensure the competitiveness of the company. Elucidated structural elements of in-house training: design and
implementation of innovative educational programs on the basis of the enterprises on the basis of a participatory
approach; organization of informal learning, which implies the provision of educational services beyond the formal
educational programs and ensuring the satisfaction of cognitive needs of workers and specialists, based on the
andragogical approach; including informal vocational training, providing mastering specific knowledge and skills,
based on the requirements of a degree, qualification standards, position or performance of official duties by performing
individual learning activities in the course of everyday professional work, on the basis of akmeologicheskogo approach;
formation of professionally successful individual workers and professionals, on the basis of student-activity approach.

MO/JIEJIb PEAJIM3AIIMU AJATITAIITMOHHBIX PECYPCOB BHYTPUO®UPMEHHOI'O
OBYYEHHUSA PABOYUNX CTPOUTEJBHBIX TPO®ECCHUU 110 BE3OITACHOCTHU TPYJA
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B crarbe mpencraBieHa pazpaboTaHHas MOZIEINb PEAT3ALMH aIalITAllMOHHBIX PECYPCOB, BKIFOYAIONIast COLHAb-
HBIH 3aKa3, IPUHLMIIBL, LeNb, 331a41, (QYHKLIHU, conepikanue, GOpMbl, METOABI, KPUTEPUH, YPOBHH BHYTPUPUPMEH-
HOTO 00y4eHUst pabounX CTPOUTEIBHBIX POodeccHii Mo 6e30MacHOCTH TPY/AA; ONPEISICHEl 1 000CHOBAHBI 3a1a4uH, CO-
nep:kanue, GOpMbI U METOIbI BHYTPU(UPMEHHOTO 00yUCHHS; JTaHO 0OOCHOBAHUE BHIOOPA 33/1a4; BBIACHEHO, YTO MH-
TEerpanys TEOPETHIECKOH U NPAKTHIECKOH MOATOTOBKH Pa0OYHMX CTPOUTENBHBIX Npodeccrii 1o 6e30IacHOCTH Tpyia
TI03BOJISIET 0000IMTh Y4eOHbIN MaTepuas Ha HayYHOI OCHOBE, AKTUBU3HPOBATh y4EOHYIO ACSATEIBHOCTD CIylIaresneit
u copMHpPOBATH Y HUX KOMIIETEHIUIO 110 O€30MaCHOCTH TPY/a, KaK IEJIOCTHOE, JINYHOCTHO-Pa3BHBAOIIEe KaueCTBO,
a He «YaCTHYHOE», «3HAHUEBOE» WIIH «JIEATEILHOCTHOE» 00pPa30BaHKUE; YCTAHOBJICHO, YTO B OCHOBY OLICHKH Kaie-
CTBa BHYTPU(PHUPMEHHOTO 00yueHHUs pabounX CTPOUTEIBHBIX podeccuil Mo 6e30MacHOCTH TPya MOXKET OBITH I0JIO-
JKEHA COBOKYITHOCTb HMPHHIIUIIOB: CHCTEMHOCTH, JAUPEKTUBHOCTH M JTUHAMUYHOCTH; ONPEJIEICHO, YTO KOMIIOHEHTAMHU
coziep)KaHus BHYTPH(OUPMEHHOTO 00ydIeH s pab0urX CTPOUTEIBHBIX Tpodecchii 1o 6e30MacHOCTH TPy/ia MOTYT OBITh:
3HaHUA (QyHIaMEHTAIBHBIC U CIICLUAIBHBIC, CIIOCOOBI JEATEIBHOCTH YUeOHbIE 1 NTPO(YECCHOHANIBHBIE, OIBIT MOJIOKH-
TEIBHBIX aTTUTIONOB OLICHOYHBIX M JEHCTBEHHBIX; BBISBICHO, YTO COBOKYITHOCTh METOJIOB BHYTpH(UpPMEHHOro 00y-
YeHHUs pabovrX CTPOUTEIBHBIX Mpodeccuil o 6e30MacHOCTH TPya MOKHO PA3ACIUTh Ha CICAYIOMNE TPYIIbL: 00IIe-
JUJAKTHYECKHE METOJbl y4eOHO-IT03HABATEIEHOM ASSTEIbHOCTH, KOHTPOJIS M CTUMYJIUPOBAHUS;, MYJIbTUMEIUHHEIE;
oTpaciieBble (MHCTPYKTUBHO-KOHCYIIBTALMOHHBIC, TPEHUHIO-TECTHUPYIOLIHE).
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The paper presents the developed model implementation of adaptive resources, including the social order,
principles, goals, objectives, functions, content, forms, methods, criteria, levels of intra-workers building trades for
safety; identified and justified objectives, content, forms and methods of in-house training; provide a rationale for
the choice of tasks; found that the integration of theoretical and practical training building trades workers on safety
allows us to generalize the training material on a scientific basis, to intensify training activities of students and build
up their competence in safety as a holistic, person-develop the quality and not the “partial”, “knowledge-’or’ activity-
’education; found that the basis for assessing the quality of in-house training of workers building trades work safety can
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be taken as a set of principles: system, policy and dynamic; determined that the content of components in-house training
of workers building trades work safety can be: knowledge of basic and special ways of working and professional
training, experience, positive attitudes and effective evaluation; found that the combination of in-house training
methods of building trades workers on safety can be divided into the following groups: obschedidakticheskie methods
of teaching and learning activities, monitoring and incentives; multimedia; industry (instructional and counseling,
training in testing).
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BHYTPU®UPMEHHOI'O OBYYEHUSA
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Bcrarbe yTOYHEHO MOHSATHE aaNTalMOHHBIX PECYPCOB BHYTPU(PHUPMEHHOTO 00y4YeHHsT, KaK CHCTEMHOI LIeNocT-
HOCTH BHELIHHX M BHYTPEHHHX PE3ePBOB, 00CCIICYNBAIOIINX TTOBBIIICHHE MPOdecCHOHAIN3MA PAOOTHUKOB U POCT KOH-
KYPEHTOCIIOCOOHOCTH (pUPMBI; BBISIBIICHBI THIIBI 1Al TAIMOHHBIX PECYPCOB BHYTPU(PHUPMEHHOTO 00yUIEHHS: HOPMATHBHO-
TMPAaBOBbIEC, YCTAHABIMBAIOLINE M PEIIAMEHTUPYIOLIHE PABa M FAPAaHTUH pabOTHUKOB HA BHYTpU(UPMEHHOE 00yUeHHe
B 00acTn 0€30MacHOCTH TPY/a; HayYHO-METO{MYECKUE, 00SCIIeUNBAIOIINE PEANTN3alUI0 HAyYHbIX HCCIIEI0BAHMI B 00-
Jacti 6e30MaCHOCTH TPy/Ia B MPOLECCEe MPOSKTUPOBAHMUS M PeaI3allii HHHOBAIMOHHBIX 00pa30BaTebHbIX TIPOrPaMM
Ha 0a3e NpenpusITH; BUPTyallbHO-00pa3oBaTeNbHbIe, 00eCIIeYnBatoNe HHGOPMALIMOHHYIO HOIEPIKKY, TOCTYITHOCTh
JIMCTaHIMOHHBIX 00pa30BaTENbHBIX YCIYT B 00MacTH 0GE30IaCHOCTH TPY/a, a TAK)Ke BO3MOKHOCTb ACHHXPOHHOTO HH-
JIMBUIYaJbHOTO BHYTPH(HUPMEHHOTO 00yYEHHS; HHANBHIYILHO-TUIIONIOTMYECKHE 0COOCHHOCTH JINYHOCTH pabOTHHKA,
CIMOCOOCTBYIOIINE OCO3HAHUIO 00pa30BaTEIbHO-TIPOPECCHOHATBHBIX MOTPEOHOCTEH, POPMUPOBAHHIO U PA3BUTHIO CIIO-
COOHOCTH CO3HATEJBHO UX YAOBIECTBOPUTH B POLIECCE ACATENBHOCTH, BKIIOYAIONINE OUOIOrHYECKUH, COLMANIbHBIN, CO-
MAaTHYECKHil KOMITIOHEHTBI U XapakTep. BhIICHEHB! ()yHKIIMH aIalTAlMOHHBIX PECYPCOB BHYTPH(YHPMEHHOTO 00YUeHHS:
HOpPMATHBHAsl, METOJIOJIOTHYECKasl, METOJINYECKas, KOMMYHUKATUBHAsI, (haCHINTAIMOHHAS.
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The article clarified the concept of adaptive resources in-house training, as the system integrity of external and internal
resources that enhance the professionalism of employees and increase the competitiveness of the firm; identified the types
of adaptive resources in-house training, including: legal, establishing and regulating the rights and guarantees of workers
on in-house training in the field of occupational safety; scientific methods to ensure the implementation of research in
the field of safety in the design and implementation of innovative educational programs on the basis of the enterprises;
virtual-educational, providing information, support remote access to educational services in the field of safety, as well as the
possibility of induction of individual in-house training; individually-typological features of the individual worker, promoting
awareness of the educational and professional needs, the formation and development of the ability to consciously meet them
in the normal course of business, including biological, social, and somatic components of character. Clarified the function of
adaptive resources in-house training: normative, methodological, methodical, communicative, fasilitatsionnaya.
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B crarbe yTOUHEHO conepkaHUe MOHATHS «aOMIMTanus» Kak IPoIecca COBEPIICHCTBOBAHMUS MOTEHIIMAIBHBIX
BO3MOYKHOCTEH! JINUHOCTH ITOCPEJICTBOM CHCTEMbI COLMAJIBHO-TIEIATOIMYECKUX MEPOIPUATHIA, @ TAK)KE PAacCMOTPEHa
CYIIHOCTB a0MIINTAI[HOHHO-BOCITUTATEIFHOTO IPOCTPAHCTBA KAK MHOT'OMEPHOTO U TOIH(YHKIIMOHAIBHOTO 00pa3oBa-
HHSI, CO3IaHHOTO YCHJIMSMH BCEX CyOBEKTOB MEAAroruyeckoro npouecca (MEIUKOB, ICUXOJIOT0B, TI€1aroroB, JIOrome-
JIOB, POJHTENICH) U CIIOCOOHOTO BBICTYIIUTH MHTETPUPOBAHHBIM yCIOBHEM UX JINYHOCTHOTO Pa3BUTHSL, OJIyYEHHS 00-
pa3oBaHUs IETbMH B COOTBETCTBHHU C UX CIIOCOOHOCTSIMH B LIEIIAX aJANTALMU U BKIIIOYCHUS B OOILIECTBO, B TOM YHC-
JIe — IPUOOPETEeHHs HABBIKOB CaMOOOCITY>KUBAHHMsI, TIOATOTOBKHU K TPYIOBOH JESTEIFHOCTU M CEMEHHOMN JKH3HU. YcTa-
HOBJICHO, YTO 0OeCIiedeHNe KauecTBa 00pa3oBaHuUs IETel B IIKOJIE-MHTEPHATE TOJDKHO OBITH 00YCIOBICHO HAIUYAEM
T hepeHIIMPOBAHHON CETH yUPESXKACHUI HHTEPHATHOTO TUITA M PA3BUTHIMH CHCTEMaMH KaK HHTETPHPOBAHHOTO, TaK
1 MHKJIIO3UBHOTO 00Y4€HUs, YTO FAPAHTHPYET KKI0MY PeOCHKY IIPaBO Ha MOJIy4eHHue 00pa30BaHUs B COOTBETCTBHHU C
COCTOSTHHEM €r0 3/10POBbs M I03HABATEIILHEIMI BO3MOKHOCTSIMH.
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