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HOCTb IMOHSTHI ((PIHd)OpMaL[I/IOHHO-aHaJ’II/ITI/I‘[eCKaH JACATCIIBHOCTb» U «IT'OTOBHOCTD K I/IHd)OpMaLU/IOHHO-aHaJ'II/ITI/I'-{eCKOﬁ
nesTeapHOCTHY. B CTPYKTYpPE I'OTOBHOCTH K I/IH(1)OpMaHHOHHO-aHaHHTH‘IeCKOﬁ JACATCIIBHOCTH 6yI[yHII/IX MCHCIKECPOB
BBIZICJICHO YETBIPE COCTABIAIOMINX KOMIIOHCHTA: MOTHBaLIPIOHHLIﬁ, KOFHHTHBHLIﬁ, JIeATCIbHOCTHBIM W JIMYHOCTHBIH.
YpOBCHL TOTOBHOCTH K I/IH(i)OpMaIII/IOHHO-aHaHI/ITI/I‘ICCKOI7[ JACATCIIBHOCTH 6yHyHII/IX MCHCKECPOB ONIPEACIACTCA Ha OC-
HOBaHUMU psia KPUTEPUEB U nor(asaTeneﬁ, HO)Z[pO6HO MPEACTaBIICHHBIX B CTAThE. ABTOp 06paLuaeT BHHUMaHHUEC HaA TO, YTO
HCIIOJIB30BAHNEC TCXHOJIOIHHM CMCIICHHOT'O 06y‘I€HI/I$I " CpEACTB I/IH(I)OpMaIII/IOHHO-KOMMyHI/IKaHI/IOHHLIX TEXHOJIOTHIA
CHOCOGCTByeT (bOpMI/IpOBaHI/I}O TOTOBHOCTH K I/IH(bOpMaHPIOHHO-aHaJ'[I/ITH'{eCKOﬁ JACATCIIBHOCTH 6yI[yIJ_II/IX MEHCIKEPOB.
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The article discusses the relevance to form readiness for the information and analytical work of the future
managers by the means of information and communication technologies. Reveals the concept essence of the
“information-analytical work™ and “willingness to information and analytical work.” The structure of preparedness
for the information and analytical work includes four major components: motivational, cognitive, operational and
personal. The level of preparedness for the information and analytical work of the future managers is based on a number
of criteria and standards specified in the article. The author pays attention to the fact that the use of mixed technology
training and the tools of information and communication technologies promotes the formation of readiness for the
information and analytical work of the future managers.
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B crarse paccmarpuBaeTcs akTyaibHas mpobiema hopmupoBaHus 3(GHEKTHBHON KOMAaHIBI TSl BHEIPEHUS TIep-
COHU(UIIMPOBAHHON MOJIEIH TIOBBIIICHHUSI KBATU(HKALMN B HOBBIX COI[HAIbHO-9KOHOMUYCCKUX YCIOBUSIX. MexaHun3-
MBI €€ CO3/IaHHUsI CTPOSATCS HAa MHHOBALMOHHBIX MJIESX y4eHbIX Poccun, cTpaH OImKHEro u JaibHero 3apyoexss. J{is
OOHOBJICHHS CHCTEMbI YIIPABICHUS HAa OCHOBE CO3IaHHs d(Q(EeKTHBHON KoMaH bl IPO(HeCCOPCKO-MPENoaaBaTeIbCKOTO
COCTaBa MHCTHTYTA TTOBBIIICHHUS KBAIM(HUKALMK B YCIOBUSAX BHEIPCHHS EPCOHU(UIIMPOBAHHON MOJICIH 32 TOCIe]I-
HHE TATh JIeT ObUTH anpoOHPOBaHbI B HEIIOCPEACTBEHHOW 00pa30BaTEIbHON MPAKTHKE CIACAYIOIIHE HICH: Hesl «KOJI-
JIEKTUBHOTO TEHHUsD; YIPABICHHE NapaoKCcaMi; T'YMaHUTAPHbIH MOX0/] K OPraHU3alluK TTOBBIIICHHUS KBATU(DUKAIMI
(K TIPOEKTUPOBAHUIO COJEPIKAHUS JOIOIHHUTEIBHOTO MPOo(eCcCHOHAILHOTO 00pa3oBaHusl, BHIOOPY TEXHOJIOTHI 00y-
YEHHMS, CO3IAaHUIO CUCTEMbI OLICHUBAHMS B MOCTANIUIOMHOM OOPa30BaHMH M T.JI.); HJEs BCEOXBATHIBAIOLIETO 00pa3o-
BaHHs; YU€T WH/MBH/YalbHBIX OCOOCHHOCTEH Cilymiaresieil i MyHHUIMITATUTETOB; H/es O BIUSHUU TI00AIU3aliy Ha
(hopMaT MOBBIICHNS KBATU(PUKALIUH.
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In article the actual problem of formation of effective team for introduction of the personified model of professional
development in new social and economic conditions is considered. Mechanisms its inception are constructed on
innovative ideas of scientists in Russia, CIS and far abroad. For control system updating on the basis of creation of
effective team of the faculty of institute of professional development in the conditions of introduction of the personified
model for the last five years the following ideas were approved in direct educational practice: idea of “the collective
genius”; management of paradoxes; humanitarian approach to the professional development organization (to design of
the content of additional professional education, a choice of technologies of training, creation of system of estimation
in post-degree education, etc.); idea of comprehensive education; accounting of specific features of listeners and
municipalities; idea about influence of globalization on a professional development format.
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