HNEJATOTMYECKME HAYKU 137

(deccuonannima 3akperui€t B cratbe 44-O3 «O KOHTPAKTHOMH cUcTeMe B cdepe 3aKyIoK, TOBAPOB, paboT, yCIyr st
obecredeHns TOCYIapCTBEeHHBIX ¥ MyHHUIIUITANBHBIX HyX1». HaydHble nccinenoBanus mpobdiem npodeccronanmsMa B
LeJIOM TI03BOJIMITH C(OPMYIHPOBATH COJIEPIKAaHNE JAHHOTO MOHSTHS B chepe 3aKyIoK. DKOHOMUUYECKasi ¥ COLUaIbHAs
3¢ PeKTUBHOCTE 3aKyNOYHOI NeATEIPHOCTH BO MHOTOM 3aBHCHT OT MOTHBAIIMH KaJpoB B chepe 3aKyloK Ha POCT UX
npodeccruonanuama. Cpeu MHOKECTBA TEOPUil MOTHBAIIMU aBTOPBI CTaTbU 00OCHOBBIBAIOT HEPAPXUIECKYIO MOJIEITh
norpedHOCTe! A. Macioy, KOHIENIHIO CTHMYJIHPOBaHUs paOoTHUKOB P. Xepubepra; Teopuro moTpeOHOCTEH B J0-
crwkennn J{. Mak Knemnanna u JI. Atkuncona, Teoputo oxunanuii B. Bpyma, teoputo cnpasemmBoctu C. Anamca,
HHTETparoHHyIo Teopuio IToptepa-Jlaysna kak Hanbonee 3pHEeKTUBHEIEC B PAa3BUTHH MOTHBAI[IOHHOTO KOMITOHEHTA
CTPYKTYpBI IPO(ecCHOHANN3MA 3aKa34MKOB. YIPaBJICHUE TPYIOBOW MOTHBALMEH KaJpoB TPpeOyeT MOCTOSHHOIO Mpo-
(eccrnoHanbHOrO 00y9YeHHs. 3HAHUS TEOPETHUSCKUX OCHOB MOTHBALMH TPYAa MO3BOJIIT UCIIOIB30BATh ITOTYICHHBIC
TEOPETHYECKHE 3HAHKS B CO3/IaHUY CUCTEMbl MOTHBALIMH KaJIPOB B chepe 3aKyIOK; CTUMYIMPOBAHUH TPY/a 3aKa3um-
xoB. [ToBBIIICHNE YPOBHSA MOTHBUPOBAHHOCTH 3aKa34MKOB CIIOCOOCTBYET DEIICHHUIO MHOTHX IPOOIEeM KOHTPAaKTHON
CHCTEMBI B chepe 3aKyIoK TOBApOB, paboT, yCIIyT JUisl 00eCriedeH s TOCYJapCTBEHHBIX ¥ MyHHUIUIAIBHBIX HYXKI.
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One of the most important areas of research is the development and study of modern methodological tools of
professional development training in procurement. Professionalism principle enshrined in Article 44 of the Federal Law
“On the contract system in procurement of goods, works and services for state and municipal needs.” Research issues of
professionalism in general possible to formulate the content of this concept in the area of procurement. Economic and
social efficiency of procurement activities largely depends on the motivation of personnel in procurement on the growth
of their professionalism. Among the many theories of motivation the authors justify the hierarchical model of Maslow’s
needs, the concept of employee incentive R. Hertzberg; theory needs to achieve D. Mc Clelland and D. Atkinson, B.
Vroom expectations theory, a theory of justice S. Adamsa, integration theory Porter-Lowell as the most effective in
the development of the motivational component of the structure of professionalism customers. Management of labor
motivation of personnel requires constant training. Knowledge of the theoretical foundations of motivation allow the
use of theoretical knowledge in the creation of a system of motivation of personnel in procurement; stimulating labor
customers. Increased motivation of customers contributes to the solution of many problems of the contract system in
the procurement of goods, works and services for state and municipal needs.
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Crarbst MOCBsiIIIeHa MPoOIeMe OpraHu3aly y4eOHOTo Ipoliecca HHOCTPAHHBIX CTYACHTOB B POCCHICKOM By3e. B
CTaTbe MPEJICTABIEH aHAIN3 PE3yJIbTaTOB aHKETUPOBAaHUS MHOCTpaHHbIX cTyneHToB [-III kypcoB Tomckoro nmonurex-
HUYECKOTO YHUBEPCUTETA, LEJIbI0 KOTOPOTO SIBJSIIOCH BBISIBJICHHE OCHOBHBIX NMPUUMH 3aTPyAHEHMI B yueOe. AHamu3
Pe3yabTaToOB AaHKETHPOBAHMS TTO3BOJIMII HAMETUTH MyTH YIydIICHNS OpTaHW3allMH ydeOHOTO Mpolecca: MOBHIIICHHE
YPOBHSI 3HAHHMH BBIITYCKHHKOB MOATOTOBUTEIILHOTO OT/IEJICHHUS; COYeTaHNe PA3HBIX (JOPM ITPOBEICHHUS 3aHITHI; CO3-
JlaHUe KOMIUIEKCa aJalTHPOBAHHBIX YIeOHO-METOAUIECKIX MAaTePHasIoB JUCIUILINHEL; NCIONB30BaHNE HIEKTPOHHBIX
PECypCcoB; COBEPILICHCTBOBAHUE OPraHU3ALUK CAMOCTOATEIbHON paboThl CTYACHTOB. B cTaThe moka3aHo, 4To OpraHu-
3aIHs CAMOCTOATENIFHON pabOTHI HHOCTPAHHBIX CTYAEHTOB C IPUMEHEHHEM KOMITIEKCa aIlaliTHPOBAHHBIX yueOHO-Me-
TOMUYECKHUX MaTEePUaJIOB JUCIMILUTMHBI H 2IEKTPOHHBIX PECYPCOB HaIlpaBlIeHa Ha pe3yJbTaT KadeCTBEHHOro 00pa3oBa-
HUSI ¥ PEeaN3anuio TNIHOCTHO-OPUEHTHPOBAHHOTO TTOAXO0/a 00y IEeHHS.
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The paper considers difficulties in international students training at the Russian university. The paper presents the
questionnaire results of 1-3 year international students at Tomsk Polytechnic University. The goal of the questionnaire is
to determine general difficulties in training that allows outline a way to further improvement of academic activities. The
analysis of the survey results identified the ways to improve an educational process: student’s performance enhancement,
teaching session diversification, adapted teaching aids development, e-resources application, improving the organization of
independent learning of students. The paper shows that international student’s self-study as well as application of teaching
aids and e-resources are oriented toward the achievement of learning outcomes and learner-oriented approach realization.
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