HNEJATOTMYECKME HAYKU 129

DEVELOPMENT TRENDS OF EDUCATING PROCESS IN A GENERAL EDUCATION
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The given paper presents an analysis of the definition of “trends”. An interpretation of the phenomenon of
“development trends of the educating process in a general education institution” being considered as a direction of
the educating policy, is provided. The policy is determined by historical, political, national, social and economic,
cultural etc. factors and evaluates prospects of the educating process development in a general education institution.
A classification of the development trends of the educating process in a general education institution is substantiated,
including a division by features: an immensity (global, by country), development phases (arising, matured, terminating:
disappearing and transferring regularities), a duration (short-term, long-term), a subject matter (concerning theoretical
and practical aspects). For a full understanding of matter of the particular type of trends, some case studies of trends of
the education system development are considered.

MEXAYHAPO/JHASA CTPATEIL UsA PQCCHﬁCKOFO YHUBEPCHUTETA:
KUTAUCKHNU BEKTOP
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B crarbe paccmaTpuBaeTCsl IPOLECcC HHTEPHALMOHANIN3ANE 00pa30oBaHus. YKkazaHa 3HAYMMOCTh (pakTopa reo-
rpaduecKoil TOKaIU3aIiK By3a VIS YCICITHOTO BKIIFOUCHHS B 3TOT Ipoliecc. PaccMOTpeHbI 00MIe TCHICHIIUH y4a-
ctusa Poccun B mobanbHOM 00paszoBarensHOM mporecce. OMHON U3 3HAYMMBIX TEHACHIWH HMHTEPHALMOHAIN3ANN
obpazoBanusi B Poccun ykazaHo pacuimpeHue cotpynanuuectsa ¢ Knutaem. B ¢Bsi3u ¢ 3TUM MPOTrHO3UPYETCSl Pa3BUTHE
KOHKypeHUuH Mexay By3amu Poccun u CILA 3a «kutaiickuii pecype». [IpobiaeMy 0TTOka HHOCTpaHHBIX CTYAECHTOB B
MOCJIEJTHUE TO/Ibl aBTOPBI CTaThU HANIPSIMYIO CBSI3bIBAIOT C HEAKTUBHON MapKETHHIOBOM nosiutukoil Poccuiickoit dene-
pammu. IIpoaHanu3upoBaB yCHENIHbIH OMBIT COTPYAHUYECTBA Ps/la PETHOHATIBHBIX By30B C KUTACKUMH YHHBEPCUTE-
TaMH, aBTOPBI JICIAIOT BBIBOJI O TOM, YTO HHTCPHAIIMOHATHM3AIUS TPUBJICKACT JIOMOIHUTEIbHBIC HCTOYHUKH (PHHAHCH-
POBaHUS U SIBISIETCS PECYPCOM MOBBIIEHHSI KOHKYPEHTHOCIOCOOHOCTH Ha PHIHKE 00pa30BaTEIbHBIX YCIYT.
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The article analyzes the process of internationalization of higher education in Russian Federation. The authors
emphasize the importance of geographical location of a university as a factor for success in its internationalization.
General trends of Russia’s participation in the global educational process are considered. Today one of the most
significant trends in the internationalization of higher education in Russia is the extension of cooperation with China.
In this regard, the authors forecast the growing competition between Russian and American universities for so-called
“Chinese resource.” The problem of outflow of foreign students in recent years is explained by an ineffective marketing
policy of the Russian Federation. After analyzing the successful experience of cooperation between a number of
regional universities and some Chinese universities, the authors conclude that the internationalization attracts additional
sources of funding, and is a resource for competitive advantage in the educational market.

PEAJIM3ALIVSA COLIUAJIBHO-OBPA3OBATEJIBHBIX MPOEKTOB «CTPOUKAJIPbHI»
N «IOHBIE NCCJIEJOBATEJIN» KAK OJHA U3 ®OPM ITPO®OPUEHTAIMOHHOU PABOTbI
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PaccmarpuBaetcs Bce Gosiee BO3pocCIast akTyalbHOCTh IIPOQOPUESHTALMOHHON paboThl AJist HOPMHPOBAHUS CTa-
OMIEHOTO KOHTHHICHTA CTY/ICHTOB BY30B H ITOBBIIICHUS IIPECTINKA pabOYNX U HHIKSHEPHBIX crenuansHocTeil. [IpuBo-
JIUTCS OTIBIT peaIn3allii COIMalIbHO-00pa3oBaTenbHbIX NMpoekToB «CrpoitKaape» n «HOHbIe nccienoBarenn» (mpo-
BOJATCS TIPH ToAJepkKke MunuctepcTBa oOpa3oBaHus ¥ YIPaBICHUs HHHOBAI[MOHHON IOJUTHKH M CHEIHATbHBIX
HPOEKTOB NpaBuTenbeTBa [len3enckoii obnactu) kak ogHoi n3 Gopm npodopuentarmu. OGCYKIAIOTCS Ty TH PEILCHUS
BA)KHBIX 3a/1a4 (IOHATHE MPECTHKa MIPO(GECCHN CTPOHUTENh, IPUBICICHUE MOJIOIEKH B CTPOUTENBHYIO OTPACIb, 110-
MYJIPU3ALHS] HAYYHO-UCCIIEJ0BATENIbCKOM AeATEIbHOCTH, CO3JaHNE KaJIPpOBOr0 HAyYHOTO IOTEHIMAA IS By30B, IIpU-
BJIEUCHNE HanbOoee MOATOTOBICHHOH U OJJAPEHHON YacTH IIKOJIBHUKOB B BY3), TOCTABICHHBIX 3THMH NPOEKTAMH, IIPH
AKTUBHOM COTPY/JHHYECTBE CO LIKOJIAMH M CTPOUTENILHBIME npeanpustusimu I. [Tenssr u [Tensenckoii obnactu.
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IMPLEMENTATION OF SOCIAL AND EDUCATIONAL PROJECTS «STROY FRAMES»
AND «YOUNG RESEARCHERS» AS ONE OF THE FORMS OF CAREER GUIDANCE
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Considered all the more increased the relevance of career guidance for the emergence of a stable contingent of students
and increase of prestige of workers and engineers. An experience of realization of social and educational projects «Stroi Frames»
and «Young researchers» (held under the support of Ministry of education and innovation policy Management and special
projects of the Government of Penza region) as a form of vocational guidance. Discusses solutions to important problems (for
raising the prestige of the profession of Builder, involvement of young people in the construction industry, promotion of research
activities, creation personnel of the scientific potential of Universities to attract the best prepared and gifted of the schoolchildren
to University), set these projects in cooperation with schools and construction companies Penza and the Penza region.

METOAbI ®OPMHUPOBAHUA KAJIPOBOI'O PE3EPBA JJIs1 OPTAHOB
T'OCYJAPCTBEHHOMU BJIACTU (HA TIPUMEPE IIEH3EHCKOMU OBJIACTH)
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DopMHUPOBAHUE U ONTHMAIBHOE MCIIONIB30BAHUE KAIPOBOIO PE3epBa PACCMATPUBAIOTCS KK OIMH M3 MEXaHHU3MOB pea-
JIM3alUN TOCYAApPCTBEHHON KaJIpoBOil MoiuTHKY. [1o KaapoBBIM pe3epBOM ISl OPraHOB FOCYAApPCTBEHHOMN BIIACTH MOHHMMA-
ercs CreluabHO COPMUPOBAHHAS HA OCHOBE MHAMBHIYAJIBHOTO OTOOpA M KOMILIEKCHON OLCHKH I'PYIINa MEpPCIeKTHBHbBIX
MOJIOZIBIX JTIOIEH, 00JIafatonmX HeOOXOMMBIMH JeTIOBBIMH, PO(ECCHOHAIBHBIMHU, JITIHOCTHBIMU U MOPAJIEHO-OTHYSCKHMU
KauecTBaMu. AKTHBHOE HCIIOIb30BaHHE HHCTUTYTA Pe3epBa KaJpOB SBIACTCS ONHOH U3 93O (EKTHBHBIX MEp MOBBIILICHHS Kade-
CTBA MEPCOHANA TOCYIAPCTBEHHOH CITy’KOBI M TI03BOJIIET PEAT30BaTh BAXKHEHUIIIMI PUHIUIT PAaOOTHI C KajpaMH — IIPHHIII
COYETAHMS B PyKOBOZICTBE OIBITHBIX M MOJIOZBIX PaOOTHHKOB. I10KA3bIBACTCS, YTO MOTECHIMAIBHBIM KAaH/IMIATOM [UIs BKIIIO-
YeHWsl B COCTaB KaJIPOBOTO Pe3epBa MOXKET OBITh JI000H rpakiaHuH Poccry, nMeronmii cooTBeTCTByIONee 00pa3oBaHue,
MIPAKTUYECKHH OTIBIT, PO(ECCHOHAIBHBIC, JICIIOBbIC, THYHOCTHBIE KaueCcTBa, HEOOXOMMBIC [Tl UCTIOIHEHHS OTBETCTBEHHOM
TOCYIapCTBEHHOM JIO/DKHOCTHU. YKa3bIBaeTCsl poiib 0OpazoBaresbHoro (Masast akaeMust TOCyIapCTBeHHOTO YIIPaBIeHNUs) 1
(enepanproro (IIpesuaeHTckas nporpaMma IOArOTOBKH KaJPOB) MPOECKTOB B (HOPMUPOBAHNH KaJIPOBOTO pe3epBa.
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(FOR EXAMPLE PENZA REGION)
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e-mail: igor garkin@mail.ru

Formation and the optimal use of personnel reserve are considered as one of the mechanisms for the implementation
of personnel policy. Under the talent pool for public authorities is a specially formed on the basis of individual selection
and integrated assessment group of promising young people with the necessary business, professional, personal, moral
and ethical qualities. Active use of the institute staff reserve is one of the effective measures to improve the quality
of public service personnel and allows for the most important principle of work with personnel - the principle of
combining the manual skilled and young workers. It is shown that a potential candidate for inclusion in the talent
pool can be any citizen of Russia, which has the appropriate education, experience, professional, business and personal
qualities necessary for the execution of political appointees. Specifies the role of education (Small Academy of Public
Administration) and federal (President’s training program) projects in the formation of personnel reserve.

MEXJUCHUIIIUNHAPHBIE CBA3U ITPU KOMIIETEHTHOCTHOM HOJAXOJE
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Onpenensrores MyTH Tepexoa OT TPaJUIMOHHBIX TPeOOBaHMI K YCBOSHHIO OOYYarOIIMMIUCS CTaHZAPTHOIO Habopa
3HAHUH, YMEHUH 1 HABBIKOB K KOMIIETEHTHOCTHOMY ITOZIXO/Y MO Pa3BHUTHIO CIIOCOOHOCTEH OpPHMEHTHPOBATHCS B PasHOOOpa-
31H CIIOKHBIX, HETIPEACKAa3yeMbIX pabOuNX CUTYalui. AHATH3UPYETCS KOMIIETEHTHOCTHO-KPEUTHBINA (hopMar oOydeHus Ha
OCHOBE COBPEMEHHOH ITapa IArMbl MEKIUCIUILIMHAPHBIX acleKTOB HayKH 1 00pa3oBaHwsl. PaccmarpuBaetcs (hopmupoBaHme
C y4ETOM MEXKIUCIHILINHAPHBIX CBA3eH U HEMPEPHIBHOCTH MATEMATHUECKOH MOATOTOBKH KOMITETEHIIUH, IPETyCMOTPEHHBIX
TOCYIapCTBEHHBIM 00pa30BaTeILHEIM CTAaHAAPTOM JUIS ITOJITOTOBKH OAKaIaBpOB I10 HarpaBieHHIo «CTPOUTEIBCTBOY, HA TIPU-
mepe @I'BOY BIIO «lleH3eHcKuii rocyapCTBEHHBIH YHUBEPCHTET apXUTEKTYPhI U CTPOUTEIILCTBAY; AT KXKIIOH M3 paccMa-
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