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of process of intra firm training are allocated. Features of structure and the maintenance of model of process of intra firm
training on labor protection in relation to construction branch are stated. The main components of model of process of
intra firm training are presented and opened. The scheme of model of process of intra firm training on labor protection is
given. Classification of structure and the maintenance of model of process of intra firm training is carried out. The main
actions for introduction of model of process of intra firm training in process of intra firm training are listed. The productive
component of model as a pooperatsionny component of standard working process is opened. The conclusion is drawn on
need of introduction of model of process of intra firm training on labor protection in the organizations of construction branch.
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AKTyalbHOCTb JaHHOTO HMCCIJIeOBaHUs ObuIa 00YCIIOBJIEHA MPOTHBOPEUUSIMU MEXY CIOKUBIICUCS TPaauIH-
OHHOHM MOJIENIBIO KOMITETEHINI W HEeOOXOAMMOCTBIO Pa3BHTHS METOIWKH M YCOBEPLIEHCTBOBAHUS (DOPMUPOBAHUS
KOMIETEHIINHI B yCIOBUAX HOBOW MH(POPMAIIMOHHO-KOMMYHHKaoHHOH cpenpbl (MKC). IIpoBenennoe nccnenoBanne
M0Ka3aj0, 4TO HEOOXOIUMO paclIMpeHHe CTPYKTYpBI U COAepxkaHHs cylecTByronmx kommereHuuii ®I'OC cormac-
HO MEHSIOLINMCS YCJIOBUSIM MH(OPMAMOHHO-KOMMYHHKAIIMOHHOM CpeJibl, JUIsl MOJTHOLCHHOM peann3annyu o0paso-
BaTEJIBHBIX 3a/[ad TEXHUYIECKOro By3a. CTPyKTypa HOBBIX MOACPHH3MPOBAHHBIX KOMIIETCHINI JODKHA NPECTaBITh
CYyMMY HEpa3phIBHO B3aHMMOCBSI3aHHBIX KOMIIOHEHTOB, KOTOPBIE TTO3BOJIAT B UTOTE MOIYYHTh TAKOTO CHEI[HATNCTa, KO-
TOPBI CIIOCOOEH pelraTh MHHOBAIIMOHHBIE 3a/1a4H, JIEJaTh JOTHUECKHUE BBIBOJBI, CTIONB30BaTh PA3INUHbIC 3HAKOBBIE
CHCTEMBI U aOCTPaKTHBIC MOJICIIH, aHAJIM3UPOBATh CUTYALNIO C PAa3HbIX TOYEK 3PCHUS, TOHUMATh OONIMH KOHTEKCT U
CKPBITBIN cMbICI. Takol crienualucT HeMPEeMEHHO CTPEMUTCS [IOBBIILIATh U CBOXO KOMIICTEHTHOCTb, YPOBEHb KOTOPOH
TOBOPHT O Pa3BUTUH KOMMYHHKAaTHBHON CIIOCOOHOCTH M PACHIMPEHUH MUPOBO33PEHHS TUIHOCTH, XKETaHUU MOITydaTh,
OOHOBIIATH NH(POPMALINIO U TEHEPHPOBATh €€ B HOBBIC 3HAHMS, YMEHHS U HABBIKU, TEM CAMbBIM Pa3BHBast M 3aKPEIUIss
npogeccuoHaIbHbIe CIIOCOOHOCTH. MBI ITpeyIaraeM paciiupyuTh CYIIECTBYIONIYIO MOJIE/Ib KOMIETEHIHH C yYETOM Me-
HSIOIIUXCS YCIOBHH HOBOW MH(OpPMAIOHHO-KoMMYyHHKanuoHHo! cpenbl (MKC) u akTyanbHO# HKOJIOTHUeCKOn co-
CTaBIISIONIEH B 00pa30BaTEILHOM MPOIECCE TEXHNIECKOTO By3a. TONBKO B 3TOM ciIydae OyneT JOCTUTHYTa OCHOBHAs
1IeTb — BCECTOPOHHE Pa3BUTAs IMUHOCTb CTYJIEHTA, CHOCOOHOTO MOJIHOIIEHHO ce0sl Pean30BaTh Ha PhIHKE TPY/A.
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The relevance of this study was due to contradictions between the traditional model of competencies and the need
to develop the methodology and improvement of competences in the context of the new information and communication
environment (IRS). The study showed that is necessary to expand the structure and content of the existing competence
of the GEF under the changing conditions of the information and communication environment for the full realization
of educational tasks of a technical University. The structure of the new upgraded competence should be the sum is
inextricably interlinked components, which will allow to get such a specialist who is able to solve innovation problems,
make logical conclusions, use different sign systems and abstract models, analyse a situation from different points of
view, to understand the General context and hidden meaning. This specialist will certainly strives to raise and their
competence, the level of which says about the development of communicative abilities and expand the Outlook of
personality, the will to receive update information and integrate it into new knowledge and skills, thereby developing
and consolidating the professional ability. We propose to expand the existing model of competence, taking into account
changing conditions of the new information and communication environment (ICS) and the relevant the environmental
component in the educational process of a technical University. Only in this case will be achieved the main goal of
comprehensively developed personality, able to fully realize himself in the labour market.
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PaccMoTpeHo moHsITHE CYOKYIBTYpbI, 000CHOBaHA €T0 AKTYaJIbHOCTh B KOHTEKCTE B3aUMOJICHCTBHUS CEMbBH U IIIKO-
1b1. CHopMyITHPOBAHO OMPE/ICIICHNE IOHATHS «CYOKYIBTYpHAsI IPAMOTHOCTBY, IOHUMAaEeMOC HAMH KaK HHTETPATHBHOE
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