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KOHATHBHOI CTOPOH CO3HAHHS CTY/ICHTOB KaK IPEZICTaBUTENeH «IIM(POBOTO MTOKOICHUSD) B YCIOBHSIX JMCKYCCHOHHO-IHATIOT0-
Boll koMMyHuKanui. [Ipeanoxena cTpykTypa 1 conepanue caifra «Yuumcs boits 1 Vunmes XKuts Bmectey, no3sossttorero
CIIOCOOCTBOBATH OPHUEHTAINH CTYACHTOB Ha [ICHHOCTH TOJIGPAHTHOCTH, MIPUHSTHIO HX U 3aKPEIIICHHIO B MPOIIECCE BKITIOUCHHS
CTY/ICHTOB B HHTEPAKTHBHBIC ()OPMBI OOIIIEHHS B IHAIOTOBOM HPOCTPAHCTBE COBPEMEHHOI Grorocepsl.
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The idea of integration of the tolerance values into the corporate culture of a higher school has been suggested
in terms of the correlation between the corporate culture of a higher school and the tolerance culture of any student
who studies there. The integration will promote increasing the tolerance significance as values and the basis of the
interrelation of educational subjects. The role of the information technologies in forming the cognitive, affective and
conative sides of the conscience of students, who are the representatives of the “digital generation”, has been proved
in the conditions of the discussion-dialogue communication. The structure and the contents of “We Learn To Be and
To Live Together” web-site has been suggested and it helps students be directed to the tolerance values, accept and
consolidate them during the interactive communication in the dialogue space of the modern blogosphere.

TEXHOJIOTUSA I'PYIIITIOBOI'O IMTPOEKTHOI'O OBYYEHMNS B BY3E
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B crarbe paccMarpuBaeTcs HOBast mapajiurma npoQecCHOHANIBHOM TTOATOTOBKHM B By3e Ha 0a3e IPyIIOBOrO MPOEKT-
HOro 00y4eHus. TeXHOIOrHs TIPOEKTHOTO 00y4YeHHsT He HOBA, OJJHAKO MAacCIITa0HO HA YPOBHE BCETo BBICIIErO y4eOHOTo
3aBeIEHNS OHA OPTaHN30BaHa BIIEpBbIe. UTOOB! JaHHAsI TEXHOJIOTHS CTajla HEOTHEMIIEMOH JacThi0 y4eOHOro mporecca,
HEo0XomuMO cpOpMYITUPOBATh OCHOBHBIE TPEOOBAHUS K € BHEIPEHMIO. OMUCHIBAIOTCS TEXHOIOTHYECKUE aCIIEKTHI pa-
60ThI HaJ MpoekTamMu. Ha nprmepe conocTaBiaeHus TEXHOIOTHU IPYIIIIOBOTO MPOEKTHOTO 00YYeHHs ¢ TPaJIUIIMOHHBIMU
JqucuuiuimHamMu B BY3e — yueOHo- 1 Hay4qHO- MCCIIen0BaTeIbeKol paboToH, aHAIN3UPYETCsl OJIOKHUTEIEHbIE CTOPOHBI
1 HEJOCTAaTK! MPeIaraeMoro noaxoza. IIpuBoasTes cTaTncTHIecKye JaHHBIE M0 KOJIMIECTBY YIACTHUKOB MPOEKTHBIX
TPYIII 1 pa3pabaTbIBAEMbIX POEKTOB, C UCIIONB30BAHHEM TEXHOJIOTHH IPYIIIOBOTO IPOEKTHOTO 00yUYEHHMs, KOHKPETHBIC
HPUMEPbI PeATH3alUN TEXHOIOINH B TOMCKOM YHUBEPCHUTETE CHCTEM YIPABICHUS U PaHO3JICKTPOHUKH.
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New paradigm of professional training at a University on the basis of the group project-based learning consider in the
article. Technology project-based learning is not new, however the scale at the level of the higher educational institution it
is organized for the first time. To make this technology has become an integral part of educational process it is necessary
to formulate the basic requirements to implement it. The technological aspects of the project work are describes in the
article. On the example of mapping technology group project-based learning with traditional disciplines in the University
- teaching and research work, analyzes the strengths and weaknesses of the proposed approach. Provides statistical data
on the number of participants of the project groups and projects using technology group project-based learning, specific
examples of implementation of technology in the Tomsk University of control systems and Radioelectronics.
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B cratbe HOJHHUMACTCS npo6ﬂeMa (bOpMI/IpOBaHI/ISI TPpaAUIHUOHHBIX JYXOBHO-HPABCTBEHHBIX CEMEIHBIX LEHHO-
creit Yy CTapuIeKJIaCCHUKOB BO BHeypO‘lHOﬁ JACATCIIBHOCTH. BHeypquaﬂ JIESTEILHOCTD SBIIICTCS OJHON M3 3HAYHMMBIX
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COCTaBIAIOIIMX 00pa30BaTeIbHOIO Iporecca conacHo MdenepalbHBIM TOCYAapCTBEHHBIM 00Pa30BaTENIbHBIM CTaH-
napraMm. Hambonee CEH3UTHBHBIM INEpHOIOM (OPMHUPOBAHHUS TPAJUIHOHHBIX CEMEHHBIX TyXOBHO-HPAaBCTBEHHBIX
LIEHHOCTEHN, BOCIIUTAHUS LIECHHOCTHOTO OTHOIIEHMS K CEMbe SIBIISIETCS CTAapLIMi IIKOJIBHBIN BO3pacT. B 3ToT mepuon
(opMUPYIOTCS TIPUOPUTETHBIE LIEHHOCTHO-CMBICIIOBBIC HPABCTBEHHBIC OPHCHTALIMH CTAPIICKIACCHUKA, TPOMCXOAUT
JIyXOBHO-HPABCTBEHHOE CTAHOBJICHUE M PA3BUTHE JIMYHOCTU. DP(PEKTUBHOCTH BOCIIUTATENEHBIX PE3yIbTaTOB BHEY-
POUHOI IeSITEIbHOCTH 3aBHCHUT OT CO3JIaHMUsI HEOOXOAMMBIX MeJarorHUeCKUX YCIOBHIA - OpraHU3allMOHHbBIX, HHpOpMa-
IUOHHBIX ¥ TNIHOCTHBIX.
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In the article raises the problem of traditional spiritual and moral family values among high school students in
extra-mural activities. Overtime work is one of the most important components of the educational process in accordance
with the Federal State educational standards. The most senzitivnym period of formation of traditional family values,
spiritual and moral education values related to family is the senior school age. During this period formed the priority
value-meaning the moral orientation of the senior high school student, is the spiritual and moral development and
personal development. The effectiveness of educational results of overtime work depends on creating the necessary
pedagogical conditions of institutional, informational and personal.
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ITpoBeneH ananu3 npodecCHOHANBHOI CYOKYIBTYpBI CHEHAINCTOB OMOIMOTEYHOIO COLMAIBHOTO MHCTHTYTA
(BCH) xax cyobekTa mpodeccuonanu3anuu. Kymsrypa npeacTaBisier co00il MHOKECTBO B3aMMOACHCTBYOLINX CyO-
KYJIBTYpP KaK CJIEICTBUS MPO(ECCHOHAIBHBIX LIEHHOCTEH CHEUAINCTOB. DTO I03BOJISAET HCCIIEI0BATh OUOIMOTEUHYO
npoeccrio He KaK TeHepaIn30BaHHOE, 4 KaK HHANBHIYAIH3UPOBAHHOE MPOCTPAHCTBO, YTO COOTBETCTBYET METOMO-
JIOTUH MTOCTHEKJIACCHYECKOro dTana Hayku. [Ipodeccnonannzanus kak npodeccHoHalbHasi KOHIPYIHTHOCTh TpedyeT
OT CIELHAIICTA HETIPEPHIBHOTO NPUCBOCHHS 3HAHWI, yMEHHI ¥ HABBIKOB, YTO OTBEYAET MOTPEOHOCTAM ITOCTOSHHO U3~
MEHSIIOIIUXCS XapaKTePHCTHK MPO(eCCHOHAIBHOTO IPOCTPAaHCTBA. B paMkax mpodeccHOHaNbHOM CyOKyIbTypEI IIpo-
HCXOOUT IMO3HAHUE, COXPAHECHUE U I€peadya HE ITPOCTO yMCHPIﬁ M HABBIKOB, a KyHbTypHOﬁ Tpaauiuu CICuuaIuCToB
BCH. Ananu3 npodeccnoHarbHOH CyOKyIbTYpHI crienaincToB bBCH kak MHTeTrpaTHBHON CHCTEMBI IEMOHCTPUPYET €€
BBICOKH NOTEHLMAN KaK CyObeKTa IpodecCHOHAIM3alK U TI03BOJISET Pa3BUBATh CAMY CUCTEMY 3a CUET COBEpIICH-
CTBOBaHMs 00Pa3yIOIIHX €€ JICMEHTOB.
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There was an analysis of library social institute (LSI) specialists’ professional subculture as a subject of
professionalizing carried out. Culture represents a set of interacting subcultures as consequences of professional values
of experts. It allows to investigate the profession of a libraian not as a generalized, but as an individualized space
that corresponds to methodology of a post-neoclassical science stage. Professionalizing as a professional congruence
demands from an expert of continuous attainment of knowledge and skills that meet the requirements of constantly
changing characteristics of professional space. Within the professional subculture there is cognizing, preservation and
transferring of not simply skills, but cultural tradition of BSI experts. The analysis of professional subculture of BSI
experts as an integrative system demonstrates its high potential as a subject of professionalizing and allows to develop
the system at an expense of improvement of the elements forming it.
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