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(informative), emotional and estimated (connotative), valuable and approximate (axiological), activity (behavioural).
Their contents for ethnic, all-Russian and common cultural components are defined. On the basis of the maintenance of
structural components the indicators of their formation (presented also in three planes) are offered: ethnic, all-Russian
and common cultural. The conclusion that such approach will allow to use correctly diagnostic tools, to define the
content of work on formation of civil identity of the personality and to trace productivity of the process is made.
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Crarbs ocBsiIIeHa IpoOeMe B3aNMOCBSI3H H B3aHMO3aBUCHMOCTH IPKIAHCKOM M STHUIECKON HICHTHIHOCTEH JIMIHO-
cru. [IpuBozsTCs ONpesieen s, JaHHbIE PA3HBIMH UCCIIEIOBATEISIMH, BBIICIAIOTCS CIIEIM(PUIECKHE 0COOCHHOCTH IIOHNMAHHUS
CYIIHOCTH 3THHYECKON M TPaXKIAHCKON MIEHTUYHOCTEH, aHAIM3MUPYeTCs BOBMOYKHOE TPOTHUBOMNOCTABIEHNE STHUYECKOTO 1
TPAKIIAHCKOTO B JIMYHOCTH, CPAaBHHUBAIOTCSI CTPYKTYPHBIE KOMIIOHEHTBI U TpeOOBaHMsI, MIPEABSBISIEMbIE K pe3yisraram (op-
MUPOBAHVS TPAKIAHCKOH MACHTHYHOCTU JIMYHOCTH. JlenaeTcst BEIBOM, YTO 3THHYECKAs WIGHTUIHOCTh MOYKET YIacTBOBATh B
nporieccax (JOPMHUPOBAHKS TPAKIAHCKON HACHTUIHOCTH U CITY’KHTh PECYPCOM Il MHTETPAIUN MOJIMAITHUYECKOH CTPAHBI, B
ONpEJIENIEHHBIX CITyJasX MOXKET PACCMATPHUBAThCA KaK YacTh IPAKIAHCKOM MASHTHYHOCTH, 8 HHOTA, B PaMKaX MOIX0/a K Ha-
IIMH, KaK OIPeIe/ICHHOMY 3Tally Pa3BHTHSI STHHUECKOH OOIIHOCTH, IIPH ONPE/ICNICHHbIX YCIOBHSIX HALIMOHAIbHAS (ITHUYECKAsT)
HJICHTHYHOCTH M HAIIMOHAJIbHAS (TPaXkIAHCKas!) HIGHTUIHOCTb MOTYT CTaTh €CIIH HE TOKIECTBEHHEI, TO PSIIOTIONIOXKHEL
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Article is devoted to a problem of interrelation and interdependence of civil and ethnic identities of a person. The
definitions given by different researchers are given, specific features of understanding of essence of ethnic and civil
identities are marked out, possible opposition of ethnic and civil in a personality is analyzed, structural components and
the demands made to results of formation of civil identity to the personality are compared. The conclusion is drawn that
ethnic identity can participate in processes of formation of civil identity and serve as a resource for integration of the
multiethnic country, in certain cases ethnic identity can be considered as a part of civil identity, and sometimes, within
approach to the nation as a certain stage of development of an ethnic community, under certain conditions national
(ethnic) identity and national (civil) identity can become if aren’t identical, than nearby.

POJIb CEMbH B COITUAJTIM3AIIMUA JIETEN C OTPAHUYEHHBIMHA
BO3MOXKHOCTAMMH 31O0POBbSA

Ko:xxanosa T.M.

OI'BOY BIIO «YyBauickuii rocyJapcTBEHHbIH MeJarornuecKuii yHUBEpCUTET
um. .51, SxoBnesay», Uebokcapwt. Poccust (428000, Uebokcapsl, yii. K. Mapkca, 1. 38),
e-mail: tatyana-st08@inbox.ru

Cratbs TOCBAIIEHa TPoOIeMe CONMATH3AINN JIETeH C OTPaHNUCHHBIMU BO3MOXXHOCTSIMH 3/I0POBBSI, B YaCTHOCTH
ONPEIENICHUIO POJIM CEMBH B 3TOM Ipolecce. BhessoTcess 0COOEHHOCTH POANTENBCKO-IETCKHX B3aMMOOTHOLICHUH
B CEMbsIX, BOCIUTBIBAIOIIUX AETCH ¢ pa3aMYHbIMU OTKJIOHEHUSMU B Pa3BUTHM, HA OCHOBE BO3MOMKHBIX MOBEACHYE-
CKUX JIMHUH U TTO3UIUH POANTEINEH ONPENeNIOTCs] OCHOBHBIE TIPETSITCTBHS HA IyTH CONMAIbHON HHTETpalliy AeTeH.
Jlemaercst BEIBOA O HEOOXOIUMOCTH II€JICHAIPABICHHON IICUXOIOTO-TIEAarOrnYeCKOl U MEIMKO-COLHAIBHON PaboThI
C ceMbeil ¢ 1enbio (OPMHUPOBAHUS KOHCTPYKTHBHBIX POAUTENBCKO-IETCKUX B3aMMOOTHOIICHHH, KOTOPBIE SIBIISTFOTCSI
(aKTOpOM YCIIEIIHOM COIMANN3alUK AETel ¢ OrpaHMYCHHBIMU BO3MOXXHOCTSIMU 3[J0POBbSI, KOTOpBIE MPEJIIOIaraoT
3HAHHKE, IPUHSATHE U TOHUMaHHEe POJUTEISIMU INarHo3a 1 0COOeHHOCTel pebeHka, KOTOphIe HAapaBIeHb! Ha KOHCTPYK-
THBHBIE JEUCTBUS B 00IACTH €r0 ANATHOCTUKH, JIEIEHHS, KOPPEKIINH, BOCITUTAHNS U 00yIEHHS.
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Article is devoted to a problem of socialization of handicapped children, in particular to definition of a family
role in this process. Features of the relations between children and their parents in the families which are bringing up
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children with various deviations in development are marked out. On the basis of possible behavioural lines and positions
of parents the main obstacles in a way of social integration of children are defined. The conclusion about necessity of
purposeful psychological, pedagogical, medical and social work with a family for the purpose of formation of constructive
relations between children and their parents, which are a factor of successful socialization of handicapped children, which
assume parents knowledge, acceptance and understanding of the diagnosis and features of the child, which are directed on
constructive actions in the field of his diagnostics, treatments, corrections, education and training is drawn.
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B naHHO# cTaThe paccMOTPEHA KOHLIEIIIMS TTOBBIICHHS KBaIM(pUKALMN HayYHO-IIEJArOTHYECKNX KaJpOB BY30B
Ha OCHOBE HJICH KOPIIOPaTHBHOTO 0Opa30BaHMWSI M CETEBOTO IOIXOxa. PackpbiTa 11eNb HOBBILECHUS KBaTU(QHKALNN
IpernoAaBareieii Ha OCHOBE BBILICHA3BAHHBIX UACH — Pa3BUTUE U COBEPLICHCTBOBAHUE y IpeIoaBarelieil By3a Kop-
TIOPATUBHOM KYIBTYPBI KaK COBOKYITHOCTH yOEXK/ICHUH, OTHOIIEHNH, HOPM TOBEACHHS 1 KOMIUIEKC Pa3IelsIeMbIX IIEeH-
HOCTeH, co31aBaeMbIX OpraHH3alMell 0 Mepe pellleHNs aKTyalbHBIX 3a[a4 BHYTPEHHETO U BHEIIHETO XapakTepa Ha
IyTH HOBBILCHUS d(GEKTHBHOTO OBJACHHs NearoraMi HHHOBAIIMOHHBIMU 3HAHWSIMY, YMEHUSIMU M HaBBIKAMH IS
MOAATOTOBKH BOCTPEOOBAHHBIX Ha PHIHKE TPYy/a KOHKYPEHTOCIOCOOHBIX CIEIHAINCTOB; YCTaHOBICHUE Y(P(HEKTUBHOTO
B3aUMOJICHCTBUSI C YUPEKACHUSIMU 00pa30BaHMs, HayKU, IPOMBIIITICHHOCTH U OM3Heca Ul yCHUIICHUS] HHHOBAIIMOH-
HOM cocTaBistioIel JTaHHOTo mpolecca. B cTaTbe omucaHbl NPUHLKUIILL, PEealU3yIOLHe HAeH KOPIOPaTHBHOTO 00pa-
30BaHUS U CETEBOIO MOJIXO0AA, IPEICTABICHbl OCHOBHBIC YPOBHU U IPEAIOIAraeMble Pe3y/IbTaThl OBBIIICHUS KBAJIU-
(uKanyUu HayYHO-NIEIArOTMYECKUX KapOB.
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This article analyzes the concept of academic staff development of higher education institutions on the basis of
the ideas of corporate education and network approach. The article reveals the purpose of academic staff development
on the basis of the above ideas — development and improvement of academic staft corporate culture as a set of beliefs,
attitudes, norms of conduct and a set of shared values created by the organization solving issues of internal and external
obstacles to increase academic staff effective mastering of innovative knowledge and skills for the preparation of
competitive specialists in the labour market; establishing an effective communication with education, science, industry
and business institutions to enhance the innovative component of this process. The article describes the principles
realizing the ideas of corporate education and network approach. The article presents the basic levels and anticipated
results of academic staff development.
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B crarbe aBTOp 00OCHOBBIBAET AKTYAJILHOCTh MHTEIPALIMH KOMIICTCHTHOCTHOTO M KOHTEKCTHOTO IMOAXONOB K
00y4YEeHHUIO MaTeMaTHKe CTYICHTOB TEXHUUCCKHUX HalpaBiIeHHH OakalaBpHaTa, 4To MO3BOJISIET BBICTPAUBATh Mpodec-
CHOHAQJIPHO HalpapJeHHOe 00y4eHHe Ha STHX HAIPaBICHHSIX B NIPEAMETHOIl oOnacTu «maremarnkay. [lonTBepxaeHa
3HAYUMOCTH (POPMHUPOBAHUS MATEMATHYECKOH KOMIICTCHTHOCTH Y CTY/ICHTOB TEXHHYECKHX BY30B, CIIOCOOCTBYIONICH
Pa3BUTHIO UX MPO(ECCHOHABHON KOMIIETEHTHOCTH. ABTOPOM pa3paboTaHbl TpeOOBaHHS K MOA0OPY 3a1ad Ui KOM-
HETEeHTHO-KOHTEKCTHOTO 00y4eHHsI MaTeMaTHKe CTYACHTOB TEXHUUECKHUX HAIPaBJICHUI OakanaBpHara, o3BOJISIIOLINE
BOIUIOTUTH ITPUHIUITEI KOHTEKCTHOTO 00YYEHHs ¥ CIIOCOOCTBYIOIIHE BBEICHUIO B IIPOLIECC 00yUYEHHsI MaTeMaTHKe KBa-
3unpodeccHoHabHON (GOPMBI IEATEIBHOCTH CTYACHTOB. IIpe/icTaBIeHHas B CTaThe CHCTEMa 3ajiad HalpaBjicHa Ha
OCO3HAHME CTYJCHTaMH CBS3eH MEX1y U3yYCHHBIM TEOPETHUYECKUM MaTeprUaaoM U METOAMHU PELICHHS 3a/1a4, a TAKKe
Ha IMOHUMAHUEC TOI0, KaKu€¢ METOAbI U (bOprI JACATCIIBHOCTH JOOJIKHBI 6]>ITb UCII0JIb30BaHbl IIPHU BO3ZHUKHOBEHHU U
perieHny 3anad Oyaynield npodecCHOHAIBHOM IS TeILHOCTH.
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